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Policy 4313.4: Temporary Modified/Light-Duty Assignment Status: DRAFT

Original Adopted Date: Pending

Any empl may r modifi r light- ignment when h h mporary medical condition
which prevents th rforman f th ntial functions of his/her curren ignment or ition. Th
rintendent or ign hall rmine, on -by- is, whether itabl mporar ition
rrently exi mm he physical restriction ifi he empl 's medical provider

An employee's initial assignment to a temporary modified or light-duty position shall be for a limited duration, not
to exceed 30 days. At the end of the initial assighment, the employee may request that the Superintendent or
designee extend the assignment. When requesting any such extension, the employee shall submit documentation

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description
Ed. Code 44984 Required rules for industrial accident and illness leave
Ed. Code 45192 Industrial accident and iliness leave for classified employees
Gov. Code 12900-12996 Fair Employment and Housing Act
Gov. Code 12945.1-12945.2 California Family Rights Act
Federal References Description
29 USC 2601-2654 Family Care and Medical Leave Act
42 USC 12101-12213 Americans with Disabilities Act
Management Resources References Description
Court Decision Raine v. City of Burbank, (2006) 135 Cal.App.4th 1215
Website Callf?rnlia De'partment of I_:alr Employment and Housing - .
Website U.S. Equal Employment Opportunity Commission -
h ://simbli.eboardsolutions.com vWZ hWTz73t9BVEDPpA==
Notice References Description
Uniaue Polic This policy is unique to the district/COE and is not connected to an existing
q Y CSBA sample policy or included in regular quarterly updates from CSBA.
Cross References Description
3530 Risk Management/Insurance -

h ://simbli rdsolution m AwDOgWC1fp3vpl Dig==
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Risk Management/Insurance -

. { {SI mb H eboa IdSQ|l t'ons com {s' |{| SSISh)ﬁ{h Itzbbdep |éQé ZBMdég::
Reasonable Accommodation -

-/ /simbli lsoluti /SU/xCU203bo4lrdA5Kslsh5iaG A==

Personal lliness/Injury Leave -

https://simbli.eboardsolutions.com/SU/pBT8qcBchpd?Nretl5tpDQ==

Industrial Accident/Iliness Leave -
https://simbli.eboardsolutions.com

Family Care And Medical Leave -

Personal lliness/Injury Leave -

Industrial Accident/Iliness Leave -
h ://simbli.e rdsolutions.com 4V 3v PNAoVUM|iGN825w==

Family Care And Medical Leave -

Personal lliness/Injury Leave -

Industrial Accident/Iliness Leave -
h ://simbli rdsolution m LgPbOZXIIMnwJFplussftdg==

Family Care And Medical Leave -

https://simbli.eboardsolutions.com/SU/14pPp1 TwINK12IxOlrgSnw==



