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The Superintendent or designee shall print and make available to certificated employees written regulations related
to the evaluation of their performance in their assigned duties. (Education Code -35171)

Frequency of Evaluations

Each probationary certificated employee shall be evaluated at least once each school year. (Education Code_-44664)

?he#pe%fe%maneee%eaeh certlflcated employee W|th permanent status shaII be evaluated and assessed atona
continuing basis-asfollows:{Education Code 44664)

1. At least every other year. If

1. Annually;if the permanent-employee receiveshasreeeived an unsatisfactory evaluation, he/she shall be
annually evaluated -until he/she achievesreceives a positivesatisfactory evaluation or is separated from the
district. (Education Code 44664)




ibilities. (£ ion Code 44662)

Evaluation Results

Certificated instructional employees shall receive a written copy of their evaluation no later than 30 days before the
last scheduled school day of the school year in which the evaluation takes place. Before the last scheduled school
day of the school year, the employee and the evaluator shall meet to discuss the evaluation. (Education Code
44663)

Noninstructional certificated staff members employed on a 12-month basis shall receive a copy of their evaluation
no later than June 30 of the year in which the evaluation takes place. Before July 30, the employee and the
evaluator shall meet to discuss the evaluation. (Education Code -44663)

Instructional and noninstructional certificated
Certificated employees shall have the right to respond in writing to their evaluation. This response shall become a
permanent attachment to the employee's personnel file. (Education Code -44663)

Evaluations shall include recommendations, if necessary, as to areas in need of improvement in the employee's
performance. If an employee is not performing satisfactorily according to teaching standards approved by the
Governing Board pursuant to Education Code 44662, the Superintendent or designee shall so notify the employee
in writing and shall describe the unsatisfactory performance. The Superintendent or designee shall confer with the
employee, make specific recommendations as to areas needing improvement, and endeavor to provide assistance to
the employee in his/her performance. (Education Code_-44664)

The Superintendent or designee may require any certificated employee who receives an unsatisfactory rating in the
area of teaching methods or instruction to participate in a program designed to improve appropriate areas of
performance and to further student achievement and the district's instructional objectives. (Education Code 44664)

Qualifications of Evaluators

4. Is familiar with district curriculum priorities and practices, district standards for student progress, and district
policies and procedures related to personnel supervision, performance evaluation, and staff development

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
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Ed. Code 35171

Ed. Code 44660-44665
Gov. Code 3543.2

Management Resources References

State guidelines for teacher evaluation procedures
Availability of rules and regulations for evaluation of performance
Evaluation and assessment of performance of certificated employees
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National Board for Professional Teaching Standards -
h ://simbli rdsolution m W4hc1FgKOQi Tmug7gslshw==

Commission on Teacher Credentialing -

CSBA -
https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENxGg==

California Department of Education -

Description

Accountability -
https://simbli.eboardsolutions.com/SU/xCytvVrcYFBnFGHmu2mBFQ==

Concepts And Roles -
h ://simbli rdsolution m D2npGAZCiRik4Mzfor9zA==

Certificated Personnel -

Interns - https://simbli.eboardsolutions.com/SU/QZvPcHT2nD%2e0D5yIULphQ==
Interns - https://simbli.eboardsolutions.com/SU/hCsg7ffrJXEQu5xkv8J19Q==

Personnel Files -

https / {Slmb ean[dSQl itions.com/S\ {Zblg, /C91 D}(SCSgS ShI}QQQ{Cha |Q==

Employee Notifications -

h ://simbli.e rdsolutions.com IshXEwBJdPhVomngSslshGXCamQ==
Assignment -
PRI soluti /SU/s72MndelibzoKCi8Vy ) JUA==

Assignment -
PRI soluti St InXawYVODS3Ww 7 78bg==

Probationary/Permanent Status -
h ://simbli rdsolution m R mKUKXPkhabKVcNkQ==

Probationary/Permanent Status -

Decision Not To Rehire -
https://simbli.eboardsolutions.com/SU/02n hGstSpluscD2fiVJo7Q==

Employment Status Reports -
h ://simbli rdsolution

Dismissal/Suspension/Disciplinary Action -

https://simbli.eboardsolutions.com/SU/rOKplusxHxHkrEBTé6aplusTWhislshQ==

Professional Standards -
https://simbli.eboardsolutions.com/SU/UTGFaZorslshLeTKDloySlofQ==

Professional Standards -
h ://simbli rdsolution m mGplusvfwZSZeWEomplusmBplusTJTg==

Staff Development -

https://simbli.eboardsolutions.com/SU/gM923MntQO8IXE19SqyYgzA==
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Staff Development -

https://simbli.eboardsolutions.com/SU/xnlUHul4wamrtl wplus20FxcA==

Teacher Support And Guidance -
h ://simbli.eboardsolutions.com

Bargaining Units -

T soluti /SU/Me9RCIMOhA 20bDsQ==
Personnel Files -

PR soluti /SU/6Sms9Csl i3AXEviilVLwe==
Employee Notifications -
h ://simbli rdsolution m ZJcIXMATTITf1O5E1AArg==

Professional Standards -

P soluti /SU/cRQOBIZEJCTi XD .
Professional Standards - Code Of Ethics Classified Employees -
https://simbli.eboardsolutions.com/SU/Yn4FDSgBUNSbsWF3lvpklQ==

Bargaining Units -
h ://simbli rdsolution m 7v5ZHKOL1RKpslbbtMO3w==

Personnel Files -

Employee Notifications -
https://simbli.eboardsolutions.com/SU/a1UsQLi?2B3PWIEPE2MJVA

Evaluation/Supervision -
h ://simbli rdsolution m vhVGplusE mJfKslshW3darlwg==

Professional Standards -

_ ) ESOYiAPA==

Professional Standards -
https://simbli.eboardsolutions.com/SU/sVV1tgfkApxmtRMQLIsMRyQ=

Bargaining Units -
./ /simbli soluti St 00qOmH 523K A==
Academic Standards -

_ soluti 1SU/JGuli5OtAsslshSudalhZ SXAQ==

Parent Involvement -
https://simbli.eboardsolutions.com/SU/MWXILQ494aeY3920IWPxlg==

Parent Involvement -

e lsoluti /SU/YMCslshYRfeMGnJYEXn2L EUEQ==
Physical Education And Activity -

PP soluti St LhC38lfitHbif 8Slqg=-=
Physical Education And Activity -
h ://simbli. rdsolutions.com 47PplusnstvXplus2geQizZVwWA==

Student Assessment -

https://simbli.eboardsolutions.com/SU/O1pOcHMRQnwXK2yNAfbMyg==
State Academic Achievement Tests -

e soluti /SU/NUVRB626970mFVQPAON w==
State Academic Achievement Tests -
h ://simbli rdsolution m Dvpl 109QPIJTzyatV9Jopw==

Role Of The Board -
e lsoluti /SU/yCEHLIELUDCtfenl OHTig==

Closed Session -
https://simbli.eboardsolutions.com/SU/eQxvTE4sunzJru8wB8gclg==



