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The Governing Board recognizes the right of publicschool-district employees to form a bargaining units,unit and to
select an employee organization as the exclusive representative of theirunit,-and-berepresented-by-that

organization-to represent the employees in %hefej:hejmplily_eeiemployment relationship with the district. The
Board is committed to negotiating in good faith with therecognized employee organizations and respecting the rights

of employees and employee organlzatlons

The district shall not dominate or interfere with the formation or administration of any employee organization or
contrlbute flnanaal or other support to it. (Government Code -3543. 5)

Hewevef—theedrs’eﬁeemayereeegﬁehlln rh|| from wearing union ns or other items that favor
or oppose the formation of a bargaining unit or any m i j iations.

Formation of Bargaining Units

For this purpose, supervisory employee means any employee, regardless of job description, having the
authority, in the interest of the district, to hire, transfer, suspend, fayefflay off, recall, promote, discharge,
assign, reward, or discipline,_other employees, or the responsibility to assign work to, direct, or adjust
grievance of other employees, or effectively recommend that action-—Fhe, when the exercise of thisthat
authority shallis not beof a merely routine or clerical innature, but shall-requirerequires the use of independent
judgment.

1. vernmen 40.1

Employees serving in management, senior management, or confidential positions shall not be represented by



Confidential employee means any employee who is required to develop or present management positions with
respect to employer-employee relations or whose duties normally require access to confidential information
that is used to contribute significantly to the development of management positions.

ion nempl r n|Z|nIn ition, the district shall not im r thr ntoim reprisals on
mpl iscrimin r thr iscriminat inst empl or otherwise interfere with, restrain, or
coerce employees because oftheir membershi or nonmembership in an employee organization. (Government

Code 3543.5, 3550)

jornwntawmembershremﬂeﬁﬁaﬁaa{WL support %yammp&weeogm&mmﬂmﬂaﬂommmgo
iupppj_gi employee organlzatlon a

Beard, such asa wrltten document or scrlpt for suehenerder—(@everm%en%@ede%%élré%)
:Fheoral or recorded presentatlon or message, the Supermtendent or de5|gnee mayeprevrdeeﬁemp}oyee

r VI nization vance of n ri n exceptaﬁyemplroyees

Fro%bediselosed%oetﬁﬁptrrpose%Goveﬂweﬁ%Godeﬂé%Hh hor m rovi if

nforeseeable, urgent need critical to the district's operation prevent her ir d 10 days' notice. (Governmen



inding on th rti vernmen 7

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall ensure
the following: (Government Code 3556)

1. When an inperson new empl rientation has n n con within f hiring any new
mpl who is working in person, th rintendent or ign hall permit the exclusive representativ
to schedule an inperson meeting which newly hired employees shall have an opportunity to attend, at the
employee's worksite and during employment hours. Each newly hired employee within the bargaining unit
shall be provided at least 30 minutes of paid time to attend the meeting.

2. When r n of r local lic health order limiting the size of gatherin he district is prohibi
from organizing a new employee orientation, an exclusive representative may schedule multiple meetings to
ensure that newly hired employees have an opportunity to attend without exceeding the maximum allowable
number of people.

A Empl n Information

Th rintendent or ign hall provi n exclusive representative with the name, j itl rtmen

work location, telephone numbers (work, home, and personal cell phone), personal email address(es) on file with the
district, and home address of any newly hired employee in the bargaining unit, within 30 days of hire or by the first
pay period of the month following hire, unless the exclusive representative has agreed to a different interval for the
provision of the information. In addition, the Superintendent or designee shall provide the exclusive representative

rr he list and provi new list of empl he exclusive representativ vernmen

At least, at the beginning of each school year, the Superintendent or designee shall review the list of district
employees to ensure that the list is complete and contains accurate information.



sponsored by the employee organlzatlon lEducatlon Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee authorizations shall handle
and process employee wrltten authorlzatlons for payroll deductlons When an employee organlzatlon prowdes such

thorization before making the pavroll deductions. (Education Code 45060, 451

employee organlzatlon shall be respon5|ble for processing these requests. The district shall rely on the information
provided by the employee organization regarding whether deductions for an employee organization were properly
canceled or changed. The employee organization shall be required to indemnify the district for any claims made by
an employee for deductions made by the district in reliance on information from the employee organization.

(Education Code 45060, 45168)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

8 CCR 33015-33490 Recognition of exclusive representative; proceedings

8 CCR 33700-33710 Severance of established unit

8 CCR 34020 Petition to rescind organizational security arrangement

8 CCR 34055 Reinstatement of organizational security arrangement

Ed. Code 45060-45061.5 Deduction of fees from salary or wage payment; certificated employees
Ed. Code 45100.5 Senior classified management positions

Ed. Code 45104.5 Abolishment of senior classified management positions

Ed. Code 45108.5 Definition of senior classified management employees

Ed. Code 45108.7 Waiver of provisions of 45108.5

Ed. Code 45168 Deduction of fees from salary or wage payment; classified employees



Ed. Code 45220-45320
Gov. Code 3540-3549.3
Gov. Code 3540.1

Gov. Code 3543.4

Gov. Code 3545

Gov. Code 3550-3552

Gov. Code 3555-3559
Gov. Code 53260-53264

Gov. Code 6205-6210

Gov. Code 6254.3
Gov. Code 6503.5

Federal References
8 CFR 33015-33490
8 CFR 33700-33710
8 CFR 34020

8 CFR 34055

Management Resources References
Court Decision
Court Decision
Court Decision

Public Employment Relations Board Ruling

Public Employment Relations Board Ruling

Website

Website

Website

Website

Website

Website

Website

Cross References

0450

0450

Merit system; classified employees
Educational Employment Relations Act
Public employment; definitions
Management position; representation
Appropriateness of unit; basis

Prohibition on public employers deterring or discouraging union
membership

Public employee communication, information and orientation
Employment contracts

Confidentiality of addresses for victims of domestic violence, sexual assault
or stalking

Disclosure of employee contact information to employee organization

Joint powers agencies

Description

Recognition of exclusive representative; proceedings
Severance of established unit

Petition to rescind organizational security arrangement

Reinstatement of organizational security arrangement

Description

County of Los Angeles v. Service Employees International Union, Local 721,
(2013) 56 Cal. 4th 905

Friedrichs v. California Teachers Association, et al., (2016) 136 S.Ct. 1083

Janus v. American Federation of State, County and Municipal Employees,
Council 31, (2018) 138 S.Ct. 2448

East Whittier School District, (2004) PERB Dec. No. 1727
City of Sacramento, (2019) PERB Dec. No. 2702m

CSBA District and County Office of Education Legal Services -
| //simbli.el . SU/! ImPETUC XkéR5akQ==

California Federation of Teachers -
https://simbli.eboardsolutions.com/SU/6TJInbikoQhGwsWiH4ztX

California Public Employment Relations Board -

h ://simbli rdsolution m 7Fn k626Kw 11Tslsh2ew==

California Teachers Association -
https://simbli.eboardsolutions.com/SU/w58tUBBtGnaFOrMUPIwNOg==

Association of California School Administrators -

httos//simbli.cl . SU/DMWIaGREN100UHYXBAPXe A=<

CSBA -
| -/ /simbli.el - /SU/W3QxkK2FPsDsQBNMIENXGg==

Description

Comprehensive Safety Plan -

h ://simbli rdsolution m XVeM EEplusmIKmIViN ==

Comprehensive Safety Plan -

https://simbli.eboardsolutions.com/SU/vQZUWC8qslshfgZpV1MmtaRBg==



0460

0460

1340

1340

1431

4113

4113

4115

4115

41191

4119.25

4121

4121

4151

4154

4154

4161.2

42191

4219.25

4254

4254

4261.2

4300

4300

4301

Local Control And Accountability Plan -

Local Control And Accountability Plan -
h ://simbli.eboardsolutions.com eaD94eHfiVAA8KYIGLOhw==

Access To District Records -

Access To District Records -

https://simbli.eboardsolutions.com/SU/zrxxplusFTeTpg8XDnadUSa6Q==

Waivers -
h ://simbli rdsolution m 7z71xd34v2plusSLY5MSPA==
Assignment -

PRI | . /SU/s72Mn4el ibzoKCi8Vy ) JUA==
Assignment -

https://simbli.eboardsolutions.com/SU/nuJniXgwYV0Ds3WwJ7z8bg==

Evaluation/Supervision -
h ://simbli rdsolution m K13vNJ2xRPXslsh KWhKljw==

Evaluation/Supervision -
Civil And Legal Rights -
https://simbli.eboardsolutions.com/SU/24DUL3dM9A2IUAA0qbi30g==

Political Activities Of Employees -
h ://simbli rdsolution m IshRGVNhjBEeEDNrko7 ==

Temporary/Substitute Personnel -

AN | . SU/DcCmKPhO9ve5.)zX UHA==
Temporary/Substitute Personnel -
https://simbli.eboardsolutions.com/SU/YykFd9RvVplus6GgB2BddENyw==
Employee Compensation -

-/ /simbli | . /SU/sKeclPNsIshLxkivtilWzWr7e==
Health And Welfare Benefits -

YA | . SU/6R1sBLeslshY el Ad2SUZITeA==
Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/WNoCah873JGROsIshZyGCtZtQ==
Personal Leaves -

./ /simbli | . /SU/On8aJXm8VISRtdETHY __
Civil And Legal Rights -

_{{sj] ) H eboa :dSQ 1 t'Qns CQII](S' |{h D Hd Zé Ki:z:l!ﬁ{ |thds Sh! Zesml==
Political Activities Of Employees -

h ://simbli.e rdsolutions.com eiEdh DGMpbclINJXOQ==
Health And Welfare Benefits -

./ /simbli | . SU/I0Q 7t0704eNslshEig==
Health And Welfare Benefits -

./ /simbli | . /SU/baiguAHICDZ2MiTzMIQIOA==
Personal Leaves -

h ://simbli rdsolution m 47PCMzco4iw8hFQgZErUQ==
Administrative And Supervisory Personnel -

e | . /SU/7uSelJPDOgilselNTWCEbg==
Administrative And Supervisory Personnel -
https://simbli.eboardsolutions.com/SU/WFN9G8yzSCrOPXAwha26sg==

Administrative Staff Organization -
https://simbli rdsolution m Im60V7B Mpl RmBGOA==



Contracts -

4312.1 https://simbli.cboardsolutions.com/SU/ShpXI3Yy7zBlsplusQVkAdpg==

Evaluation/Supervision -

https://simbli.eboardsolutions.com/SU/NYMw7pGPZmwéd207vwynww==
Civil And Legal Rights -

4315

4319.1 https://simbli.eboardsolutions.com/SU/S3pluswdN4h3ZfGQBHYZ4pWXg==
Political Activities Of Employees -
4319.25 https://simbli.eboardsolutions.com/SU/HslshFplusldczqDEuoel Lia0ZiA==
4351 Empl?yeg Cqmpensatlon - .
4354 Health And Welfare Benefits -
https://simbli.eboardsolutions.com/SU/AUcC2pRXWApZWZErGlyJUg==
4354 Healt’h A.nd Welfare Beneflts - o
4361.2 Persc?naI_Lea\./es - . . .
9000 Role Of The Board -

https://simbli.eboardsolutions.com FHLIFLUDCtfgppluseQHTjg==

Closed Session -

./ soluti /SU/JoUE3 Lt8S6IROITIV a==

Closed Session -

Closed Session -
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