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The Governing Board recognizes that health and welfare benefits are essential to promote employee health and
productivity and are an important part of the compensation offered to employees. The district shall provide health
and welfare benefits for certificated and classified employees in bargaining units in accordance with state and federal
law and subject to negotiated employee agreements.

Management,Certificated management, administrative, and supervisory, confidential, and unrepresented employees
who are not in bargaining units shall selectreceive the same employee benefit package (i.e., health, dental, vision,
and life insurance)welfare benefits as those specified in the collective bargaining agreement for either certificated or
classified employees.Upon reaching age fifty-five (55) for certificated employees or age fifty (50) for non-certificated
employees, completing ten (10) full years of service in a paid status with the district, and having retired from the
district, Classified management, administrative, and supervisory confidential, and unrepresented employees who are
not in bargaining units shall be providedreceive the same retirement medicalhealth and welfare benefits providedas
those specified in the collective bargaining agreement for certificated employees.classified employees.

For purposes of granting benefits pursuant to state law, a registered domestic partner and his/her child shall have
the same rights, protections, and benefits as a spouse and spouse's child. (Family Code 297.5)
The Superintendent or designee shall not use or disclose any medical information the district possesses pertaining to
an employee without the employee's authorization obtained in accordance with Civil Code 56.21, except for the
purpose of administering and maintaining employee benefit plans and for other purposes specified in law. (Civil Code
56.20)

Continuation of Coverage (Family Code 297.5, 300)

The district shall offer full-time employees who work an average of 30 hours or more per week and their
dependents up to age 26 years a health insurance plan that includes coverage for essential health benefits, pays at
least 60 percent of the medical expenses covered under the terms of the plan, and meets all other requirements of
the federal Patient Protection and Affordable Care Act.

With respect to eligibility to participate in the health benefits plan or the level of health benefits provided, the
district shall not discriminate in favor of employees who are among the highest paid 25 percent of all district
employees. (26 USC 105; 42 USC 300gg-16)

Continuation of Coverage

Retired certificated employees, other employees who would otherwise lose coverage due to a qualifying event
specified in law and administrative regulation, and their qualified beneficiaries may continue to participate in the
district's group health and welfare benefits in accordance with state and federal law.
To receive continuation coverage

Unless otherwise provided for in the applicable collective bargaining agreement, covered employees and their
qualified beneficiaries shall paymay receive continuation coverage by paying the premiums, dues, and other charges,
including any increases in premiums, dues, and costs incurred by the district in administering this program.

Retired Employees Health and Welfare Benefits

Retired employees and other qualified persons may continue to participate in the district's group health and welfare
benefit plan and dental care benefit plan in accordance with state and federal law and bargaining unit contract.
The district shall make available a contribution to management, supervisory , confidential, and unrepresented
employees equivalent to that available to certificated bargaining unit members towards the payment of the group
medical insurance program. This shall be paid for a maximum of ten consecutive years, beginning with the first year
of retirement, until he/she becomes eligible for Medicare, whether or not the retiree qualifies for Medicare. At that
time the district contribution towards medical insurance shall cease. At that time, however, the retiree may remain
on the medical insurance program at his/her own expense.

To quality for this retirement medical plan, the following criteria must be met by the employee: a) must have 10 full
years of service in a paid status with the district, b) must have retired from the district, and c) reaching age fifty-five
(55) for certificated employees or age fifty (50) for non-certificated employees.the program.
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Policy Reference Disclaimer:

Confidentiality

The Superintendent or designee shall not use or disclose any employee's medical information the district possesses
without the employee's authorization obtained in accordance with Civil Code 56.21, except for the purpose of
administering and maintaining employee benefit plans and for other purposes specified in law.  (Civil Code 56.20) 
 

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.

State References Description

Civ. Code 56.10-56.16 Disclosure of information by medical providers

Civ. Code 56.20-56.245 Use and disclosure of medical information by employers

Ed. Code 17566 Self-insurance fund

Ed. Code 35208 Liability insurance

Ed. Code 35214 Liability insurance (self-insurance or a combination of self-insurance and
insurance through an insurance company)

Ed. Code 44041-44042 Payroll deductions for collection of premiums

Ed. Code 44986 Leave of absence; state disability benefits

Ed. Code 45136 Benefits for classified employees

Ed. Code 7000-7008 Health and welfare benefits; retired certificated employees

Fam. Code 297-297.5 Rights, protections, benefits under the law; registered domestic partners

Fam. Code 300 Definition of marriage

Gov. Code 12940 Unlawful discriminatory employment practices

Gov. Code 22750-22944 Public Employees' Medical and Hospital Care Act

Gov. Code 53200-53210 Group insurance

H&S Code 1366.20-1366.29 Cal-COBRA program; health insurance

H&S Code 1367.08 Disclosure of fees and commissions paid related to health care service plan

H&S Code 1373 Health services plan; coverage for dependent children

H&S Code 1373.621 Continuation coverage; age 60 or older after five years with district

H&S Code 1374.58 Coverage for registered domestic partners; health service plans and health
insurers

Ins. Code 10116.5 Continuation coverage; age 60 or older after five years with district

Ins. Code 10128.50-10128.59 Cal-COBRA program; disability insurance

Ins. Code 10277-10278 Group and individual health insurance; coverage for dependent children

Ins. Code 10604.5 Annual disclosure of fees and commissions paid

Ins. Code 12670-12692.5 Conversion coverage

Lab. Code 2800.2 Notification of availability of continuation health coverage

Lab. Code 4856 Health benefits for spouse of peace officer killed in performance of duties

Unemp. Ins. Code 2613 Disability insurance; notice of rights and benefits

Federal References Description

1 USC 7 Definition of marriage and spouse

26 CFR 1.105-11 Self-insured medical reimbursement plan

26 CFR 54.4980B-1-54.4980B-10 COBRA continuation coverage
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http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=2.6.&lawCode=CIV
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=CIV&division=1.&title=&part=2.6.&chapter=3.&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=17566.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35208.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35214.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=1.&article=2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44986.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45136.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=5.&chapter=1.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=FAM&division=2.5.&title=&part=1.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=FAM&sectionNum=300.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=&title=2.&part=&chapter=&article=&nodetreepath=3
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=2.&title=5.&part=1.&chapter=2.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=2.&title=&part=&chapter=2.2.&article=4.5.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1367.08.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1373.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1373.621.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1374.58.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=INS&sectionNum=10116.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=INS&division=2.&title=&part=2.&chapter=1.&article=1.7.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=INS&division=2.&title=&part=2.&chapter=4.&article=1.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=INS&sectionNum=10604.5.
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=INS&division=2.&title=&part=6.1.&chapter=&article=
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=2800.2.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=4856.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=UIC&sectionNum=2613.
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title1-section7&num=0&edition=prelim


26 CFR 54.4980H-1-54.4980H-6 Patient Protection and Affordable Care Act

26 USC 105 Self-insured medical reimbursement plan; definition of highly compensated
individual

26 USC 4980B COBRA continuation coverage

26 USC 4980H Penalty for noncompliance with employer-provided health care
requirements

26 USC 5000A Minimum essential coverage

26 USC 6056 Report of health coverage provided to employees

29 USC 1161-1168 COBRA continuation coverage

42 USC 1395-1395g Medicare benefits

42 USC 300gg-16 Group health plan; nondiscrimination in favor of highly compensated
individuals

42 USC 300gg-300gg95 Patient Protection and Affordable Care Act

45 CFR 164.500-164.534 Privacy of individually identifiable health information

Management Resources References Description

CSBA Publication Health Policy: Implications of Covered California for School Boards, Districts
and Personnel, Governance Brief, January 2013

Internal Revenue Service Notification 2011-1 Affordable Care Act Nondiscrimination Provisions Applicable to
Insured Group Health Plans

U.S. Department of Treasury Publication Fact Sheet: Final Regulations Implementing Employer Shared Responsibility
Under the Affordable Care Act (ACA) for 2015

Website CSBA District and County Office of Education Legal Services

Website U.S. Department of Health and Human Services, Centers for Medicare and
Medicaid Services

Website California Employment Development Department

Website Internal Revenue Service

Website U.S. Department of Labor

Website CSBA

Cross References Description

1340 Access To District Records

1340 Access To District Records

2121 Superintendent's Contract

3100 Budget

3100 Budget

3460 Financial Reports And Accountability

3460 Financial Reports And Accountability

3530 Risk Management/Insurance

3530 Risk Management/Insurance

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4112.6 Personnel Files

4112.9 Employee Notifications

4112.9-E(1) Employee Notifications

3

https://legalservices.csba.org/
http://www.cms.gov
http://www.edd.ca.gov
http://www.irs.gov
http://www.dol.gov
http://www.csba.org
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=lqqIjge4FQyXcxuslshrSZtxw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=nlslshqkx8PPHchu27jLslsh2qOw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=WPSmPplus9plusfNIAm7rRQr3JrQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=yVislshi8MYbplusss6ll3x4NZFg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=oZnRlAL24ScGj5LVE5rEMA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=KzhplusstOz2a1DslshBcg0Jv8slshg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=kBtOzKd7CBa1SpZ98wTRVA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=aQCJyGa8ktLi2M5PlMJJeQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=s0waV27AZXu3IjWmcwslsh4hA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=hnzMOHqSdkFa6y8DjEujUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=4UJfEJfAxD2SVVfz0udRuA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=1478HsCEiRElnwpS51nvSQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=rgVSZ6lqTwSW3Us9VF0Tag==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=1dslshhushficsnyaFjAzFgLg==


4117.11 Preretirement Part-Time Employment

4118 Dismissal/Suspension/Disciplinary Action

4118 Dismissal/Suspension/Disciplinary Action

4121 Temporary/Substitute Personnel

4121 Temporary/Substitute Personnel

4140 Bargaining Units

4141.6 Concerted Action/Work Stoppage

4141.6 Concerted Action/Work Stoppage

4151 Employee Compensation

4161 Leaves

4161.1 Personal Illness/Injury Leave

4161.11 Industrial Accident/Illness Leave

4161.8 Family Care And Medical Leave

4212.6 Personnel Files

4212.9 Employee Notifications

4212.9-E(1) Employee Notifications

4218 Dismissal/Suspension/Disciplinary Action

4218 Dismissal/Suspension/Disciplinary Action

4240 Bargaining Units

4251 Employee Compensation

4261 Leaves

4261.1 Personal Illness/Injury Leave

4261.11 Industrial Accident/Illness Leave

4261.8 Family Care And Medical Leave

4300 Administrative And Supervisory Personnel

4300 Administrative And Supervisory Personnel

4312.6 Personnel Files

4312.9 Employee Notifications

4312.9-E(1) Employee Notifications

4340 Bargaining Units

4351 Employee Compensation

4361 Leaves

4361.1 Personal Illness/Injury Leave

4361.11 Industrial Accident/Illness Leave

4361.8 Family Care And Medical Leave

9250-E PDF(1) Remuneration, Reimbursement And Other Benefits

9250 Remuneration, Reimbursement And Other Benefits
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=F9p4ilENDP293bFCcWV9Hw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=X93ddshIP8d1av73JNMj3w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=ZxuxPkzTXn78e8J04ULpplusQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=skbpM61xRMslshYHU4fQXq8Zw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=LhTxajexaXmtnpylAnpwiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=vhnIlMqlCOJWQN7yYoeHXQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=GTOWPPIKuYR06tt5CyzbsQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=45etT3O1MDxPZcibeIrwVQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=ze9plus7BcrFV7OplusQnKBVysXg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=8s2kTaBHCQnTclrATBEihg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=qr2EmeT8ilHy8a2i9WhgyA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=HoTfuwoKs9LHtFjj297Y6g==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=5IizvNEuTghA0MD5sUbjcQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=0KDK1WKVOxXQwmcZplusQIslshMw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=4ZyROHTN14v21slshiMipbUzg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=w7dakUNGr5qidbizk4BeGw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=Hk2hcji5BkAcv9WpqmrrlA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=sQYy52fGuuobsLg7RpZAUg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=jEXt0mrNplusvCg12HkJS70Zg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=eY1SKyiovEdZaicWvb8ZYw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=UFaDMCMueI6gmfcxmHZW8Q==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=N2Exxq4eZoefYgLpluswZsF2w==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=Lg6yslshDiyStplusodLOl4IdplusiA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=pg9Jslsh6BrbAdin0W19hyBYQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=BDh3TgfdTUr6Gu8JXC0uPg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=72vtslshjuaF7Kyg0hiXOcbQQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=EXfhyJ7z3jYulbT0zcrbvw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=qYdslshH9NONJ06ohaFwslshVDdg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=Yc0H9xA0uKsCJTJhWCdWlw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=rTjd99Y5plusGYLMhXT8ujMSw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=HCYsPTgGYJjFIs6zOxDKUA==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=2lSrwJslshTt44AJkUqBIuLeg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=xEY50JoepluswCSNLeEudZOXg==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=AdmLQfbU15zGjOcMctgpIQ==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=zckSiO0Cz8boXplusC04wY0tw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=AxqYscFWfyekYxZGV21XRw==
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030702&revid=RplusCbaLMDSEf1SAwhMid8gg==

